
The following assumptions will be used in the development of the 2018/19 SAC Adopted Budget 

1. The Adopted Budget will be prepared according to the District Budget Allocation Method (BAM) based on SB361 as there 
are still many unknowns with the new state performance based formula.

2. SAC Adopted Budget Assumptions will be in alignment with the District’s 2018/19 Adopted Budget Assumptions.
3. SAC Adopted Budget will be prepared in alignment with the established College Mission/Goals and Strategic Plan as well as 

the College budgeting priorities developed by the SAC Planning & Budget committee.
4. In alignment with the District’s Adopted Budget Assumptions, the Cost of Living Allowance (COLA) is estimated at 2.71%.
5. Statewide growth funding is estimated at 1% increase. (District growth .5%).  However, no growth revenue is budgeted for in 

the Adopted Budget.
6. District Step and Column movement is budgeted at an additional cost of approximately $1.26 million including benefits. 

Approximately FARSCCD $601,000, CSEA $405,000 and Management/Other $254,000. In addition CEFA hourly step and 
column movement budgeted at $153,000.

7. SAC portion of the $580,000 district cost in Health & Welfare benefit premium will be budgeted ($402,000 active employees 
and $178,000 retirees).  Premium cost is estimated at 2.5% increase as of 1/1/2019.  A change to budget the average 
amount of benefits rather than maximum benefits was implemented in 18/19 with savings of $152,666 district wide.

8. State Unemployment Insurance local experience charges are estimated at $250,000 unchanged from 2017/18 budgeted 
amount.

9. SAC portion of the $955,259 district cost on CalPERS rate increase from 15.531% in FY 2017/18 to 18.062% in FY 2018/19 will 
be budgeted. (Note: 1% increase in PERS rate is approx. $350,000).

10. SAC portion of the $1,220,221 district cost on CalSTRS rate increase from 14.43% in FY 17/18 to 16.28% in FY 2018/19 will be 
budgeted. (Note: 1% increase in the STRS rate is approx. $700,000).

11. The College will budget for a total of thirteen (13) full time replacement faculty.  The current cost for a new position is 
budgeted at Class VI, Step 12 at $136,500.

12. Sabbatical costs will be budgeted for SAC.
13. Part-time hourly budgets will contain sufficient funds to meet SAC’s FTES target in accordance with the class schedule.  The 

current rate per Lecture Hour Equivalent (LHE) is $1,275 for hourly faculty effective 7/1/17 is unchanged.
14. Retiree Health Benefit fund (OPEB/GASB 45 Obligation).  The college will continue to contribute 3.63% of total salaries to 

fund the total actuarially determined Annual Required Contribution (ARC).  The Annual District Required Contribution for 
16/17 was $11,722,578.

15. A 2.5% increase in cost for utilities expenses and preventative routine maintenance will be budgeted.
16. A Technology-Innovation/Equipment replacement fund will be budgeted for SAC if remaining funds allow.
17. A Professional Development Fund will be budgeted for SAC if remaining funds allow.
18. Physical Plant & Instructional Support (PPIS) will be budgeted at SAC.
19. SAC will fund an Institutional Contingency Reserve of 20% of the total FY 17/18 SAC carryover funds, or 1% of total expenses 

whichever is greater.

20. According to Chancellor’s Cabinet budget reduction plan, round two ongoing reductions of $3 million districtwide are 

incorporated in the Adopted Budget.  SAC budget reduction portion is 1.7 million.

Note: Adopted budget assumptions will be updated as new information becomes available throughout the process of 

building the budget.  In addition, as the final effects of the new Student-Focused Funding Formula may not all be known 

until after the budget is adopted, the budget will likely need to be updated after adoption. 
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